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any provision of this subchapter or any action of any
Federal officer or employee pursuant hereto.

(c) Definitions.

(1) The terms “vote” or “voting’ shall include all
action necessary to make a vote effective in any
primary, special, or general election, including, but
not limited to, registration, listing pursuant to this
suhchapter, or other action required by law prereq-
uisite to voting, casting a ballot, and having such
ballot counted properly and inclvied in the appro-
priate totals of votes cast with respect to candidates
for puhlic or party office and propositions for which
votes are received in an election.

(2) The term ‘‘political subdivision” shall mean
any county or parish, except that where registration
for voting is not conducted under the supervision of
a county or parish, the term shall include any other
subdivision of a State which conducts registration
for voting.

(d) Subpenas,

In any action for a declaratory judgment brought
pursvant to section 1973b or 1973c of this title, sub-
penas for witnesses who are required to attend the
District Court for the District of Columbia may be
served in any judiclal district of the United States:
Provided, That no writ of subpena shall issue for
witnesses without the District of Columbia at a
greater distance than one hundred miles from the
place of hoiding court without the permission of the
District Court for the District of Columbia being
first had upon proper application and cause shown.
(Pub. L. 89-110, § 14, Aug. 6, 1965, 79 Stat. 445.)

§1973m. Study by Attorney General and Secretary of
Defense of discriminatory practices affecting vot-
ing rights of Armed Forces personnel.

The Attorney General and the Secretary of De-
fense, jointly, shall make a full and complete study
to determine whether, under the laws or practices of
any State or States, there are preconditions to vot-~
ing, which might tend to result in discrimination
agalnst citizens serving In the Armed Forces of the
United States seeking to vote. Such officials shall,
jointly, make a report to the Congress not later than
June 30, 1966, containing the results of such study,
together with a lst of any States In which such
preconditions exist, and shall include in such report
such recommendations for legislatlon as they deem
advisable to prevent discrimination in voting against
citizens serving in the Armed Forces of the United
States. (Pub. L. 89-110, § 16, Aug. 6, 1965, 79 Stat.
445,)

§ 1973n. Impairment of voting rights of persons hold-
ing current registration.

Nothing in this subchapter shall be construed to
deny, impair, or otherwise adversely affect the right
to vote of any person registered to vote under the
law of any State or polltical subdivision. (Pub. L.
89-110, § 117, Aug. 6, 1965, 79 Stat, 446.)

§ 19730. Authorization of appropriations,

There are hereby authorized to be appropriated
such sums as are necessary to carry out the provi-
sions of this subchapter. (Pub, L. 89-110, § 18, Aug,
6, 1965, 79 Stat, 446.)
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§ 1973p. Separability of provisions,

If any provision of this subchapter or the appli-
cation thereof to any person or circumstances is held
invalld, the remainder of the sukchapter and the
application of the provision to other persons not
similarly situated or to other circumstances shall
not be affected thereby. (Pub. L. 89-110, §19,
Aug. 6, 1965, 79 Stat, 446.)

SUBCHAPTER IL—FEDERAL ELECTION
RECORDS
§8§ 1974—1974e.
SECTIONS REFERRED TO IN OTHER SECTIONS

These sectlons are referred to in section 1971 of this
title,

Chapter 20A.—CIVIL RIGHTS COMMISSION

§ 1975¢. Duties; reports; termination.
* * * * *

(b) The Commission shall submit interim reports
to the President and to the Congress at such times
as the Commisslon, the Congress or the President
shall deem desirable, and shall submit to the Presi-
dent and to the Congress a final report of its ac-
tivities, findings, and recommendations not later
than January 31, 1973.

* » * * *

(As amended Pub. L. 90-198, § 1, Dec. 14, 1967, 81
Stat, 582.)
AMENDMENTS
1067—Subsec, (b). Pub, L. 90-198 extended the time of

che Commission to submit a final report from Jan. 31,
1968 to Jan. 31, 1973.

§ 1975¢e. Authorization of appropriations,

For the purposes of carrying out the provisions of
this Act, there is hereby authorized to be appro-
priated for the fiscal year ending June 30, 1968, and
for each of the four succeeding fiscal years, the sum
of $2,850,000 for each such fiscal year. (As amended
Pub, L. 90-198, § 2, Dec. 14, 1967, 81 Stat. 582.)

REFERENCES IN TEXT
This Act, referred to in text, is Pub, L. 85-315, whlich is
classifled to sectlons 1971, 1975—1975¢, and 1995 of this
title and sections 506, 1343, and 1861 of Title 28, Judiclary
and Judiclal Procedure,

AMENDMENTS

1967—Pub, L. 90-198 substituted provisions author-
1zing a specific appropriation of $2,650,000 for the fiscal
year ending June 30, 1968, and for each of the four suc-
ceeding fiscal years for provisions which authorized the
appropriation, out of any money iun the Treasury not
otherwise appropriated, of so much as may be necessary
to carry out the provision of this Act,

Chapter 21._CIVIL RIGIITS
SUBCHAPTER V.—~FEDERALLY ASSISTED PROGRAMS

Sec.

2000d-5. Prohibited deferral of actlon on appllcations
by local educational agencies seeking federal
funds for alleged noncompliance with Civil

Rights Act [New].

SUBCHAPTER I—GENERALLY

§1995. Criminal contempt proceedings; penalties; trial
by jury.
SECTION REFERRED 10 IN OTHER SECTIONS
This section is referred to in section 19731 of thls title.
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SUBCHAPTER V.—FEDERALLY ASSISTED
PROGRAMS

§ 2000d-1. Federal authority and financial assistance
to programs or activities by way of grant, loan, or
contract other than contract of insurance or
guaranty; rules and regulations; approval by
President; compliance with requirements; reports
to congresswnnl committee; effective dato of ad-
ministrative action,

EQUAL OPPORTUNITY IN FEDERAL EMPLOYMENT

Nondiscrimination in government employment and in
employment by government contractors and subcontrac-
tors, see Ex. Ord. No. 11246, Sept. 24, 1965, 30 F.R. 12319,
set out us a note under sectlon 2000e of this title,

Ex. Orp. No. 11247. COORDINATION OF ENFPORCEMENT

Ex, Ord, No, 11247, Sept. 24, 1965. 30 F.R. 12327, pro-
vided:

WHEREAS the Departments and agencles of the Fed-
eral Government have adopted uniform and consistent
regulations Implementing Title VI of the Civil Rights Act
of 1964 [sections 2000d to 2000d-4 of this title| and, in
cooperatlon with the President’s Council on Equal Op-
portunity, have embarked on a coordinated program of
enforcement of the provisions of that Title;

WHEREAS the Issues hereafter arlsing in connection
with coordination of the actlvities of the departments and
agencies under that Tltle will be predominantly legal in
character and In many cases will be related to judicial
enforcement; and

WHEREAS the Attorney General is the chief law officer
of the Federal Government and is charged with the duty
of enforcing the laws of the United States:

NOW, THEREFORE, by virtue of the authority vested
in me as Presldent of the United States by the Con-
stitution and laws of the United States, it 1s ordered as
follows:

SectioN 1. The Attorney General shall asslst Federal
departments and agencles to coordinate thelr programs
and activities and adopt consfstent and uniform policies,
practices, and procedures with respect to the enforcement
of Title VI of the Civil Rights Act of 1964. He may pro-
mulgate such rules and regulations as he shall deem nec-
essary to carry out his functions under this Order,

Sec. 2. Each Federal department and agency shall conp-
erate with the Attorney General in the performance of his
functfons under this Order and shalf furnish him such
reports and information as he may request.

Sze. 3. Effective 30 days from the date of this Order,
Executive Order No. 11197 of February 5, 1865, is revoked.
Such records of the President's Councll on Equal Oppor-
tunity as may pertain to the enforcement of Title VI of
the Clvil Rights Act of 1964 shall be transferred to the
Attorney General.

Sec. 4. All rules, regulations, orders, {nstructions, desig-
nations and other directives issued by the President’s
Councll on Equal Opportunity relating to the implemen-
tatlon of Title VI of the Civil Rights Act of 1964 shall
remain in full force and effect unless and until revoked
or superseded by directives of the Attorney General.

LYNpON B, JOHNSON.

SECTION REFERRED TO IN OTHER SECTIONS
This section 1s referred to In sectlon 2000d-5 of thlis
title.

§ 2000d-5. Prohibited deferral of action on applications
by local educational agencies seeking federal funds
for alleged noncompliance with Civil Rights Act.

The Commissioner of Education shall not defer
action or order action deferred on any application
by a local educational agency for funds authorized
to be appropriated by this Act, by the Elementary
and Secondary Education Act of 1965, by the Act
of September 30, 1950 (Public Law 874, Eighty-first
Congress), by the Act of September 23, 1950 (Public
Law 815, Eighty-first Congress), or by the Coopera-
tive Research Act, on the basis of alleged noncom-
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pliance with the provisions of this subchapter for
more than sixty days after notice is given to such
local agency of such deferral unless such local
agency s given the opportunity for a hearing as
provided in section 2000d-1 of this titie, such hear-
ing to be held within sixty days of such notlce,
unless the time fer such hearing is extended by
mutual consent of such local agency and the com-
missioner, and such deferral shall not continue for
more than thirty days after the close of any such
hearing unless there has been an express finding on
the record of such hearing that such local educa-
tional agency has failed to comply with the provi-
sions of this subchapter: Provided, That, for the pur-
pose of determining whether a local educational
agency is in compliance with this subchapter, com-
pliance by such agency with a final order or judg-
ment of a Federai court for the desegregation of the
school or school system operated by such agency
shall be deemed to be compliance with this sub-
chapter, insofar as the matters covered in the
order or judgment are concerned. (Pub. L. 89-750,
titlte I, § 182, Nov. 3, 1966, 80 Stat. 1209, amended
Pub, L. 90-247, title i, § 112, Jan. 2, 1968, 81 Stat.
787.)
CODIFICATION

Scction was enacted as part of the Elementary and
Secondary Education Amendments of 1966, Pub. L. 89-750,
and not as part of the Civil Rights Act of 1964, Pub, L. 89~
352, which enacted this subchapter.

REFERENCES IN TEXT

“This Act”, referred to in text, ls the Elementary and
Secondary Education Amendments of 1966, (Pub. L. 80—
7560. For classification of Pub, L. 89-750 see Short Title
note under scction 841 of Title 20, Education.

The Elementary and Secondary Education Act of 1865,
referred to In text, 18 Pub, L. 89-10, which enacted
chapter 24 and sections 241a—241], 331a, 322a, and 332b
of Title 20, Education, and amended sections 236—241,
242—244, 331, and 332 of Title 20,

The Act of September 30, 1950 (Pub. L. 874, Eiglhity-first
Congress), referred to in text, is classified to sectfon 236
et seq. of Title 20, Educatlon,

The Act of September 23, 1950 (Pub. L, 815, Eighty-first
Congress), referred to In text, is ~lassified to section 631
ct seq. of Title 20, Education.

The Cooperative Research Act, referred to In text, is
classified to section 331 et seq. of Title 20, Educatfon,

AMENDMENTS
1968—Pub. L. 90-247 added the proviso to this scction.

EFFECTIVE DATE

Section effectlve with respect to fiseal years beginning
after June 30, 1966, see section 181 of Pub. L. 89-750, set
out as a note under section 241b of Title 20, Education.

SUBCHAPTER VI—EQUAL EMPLOYMENT
OPPORTUNITIES

§2000e. Definitions.
For the purposes of thls subchapter—

* * * * L]

(b) The term ‘“‘employer” means a person en-
gaged in an industry affecting commerce who has
twenty-five or more employees for cach working
day in each of twenty or more calendar weeks in
the current or preceding calendar year, and any
agent of such a person, but such term does not
include (1) the United States, a corporation
wholly owned by the Government of the United
States, an Indian Tribe, or a State or political sub-
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division thereof, (2) a bona fide private member-
ship club (other than a labor organizatlon) which
is exempt from taxation under sectlon 501(c) of
Title 26: Provided, That during the first year
after the effective date prescribed in subsection
(a) of section 716, persons having fewer than one
hundred employees (and their agents) shall not
be eonsidered employers, and, during the second
year after such date, persons having fewer than
seventy-five employees (and their agents) shall
not be considered employers, and, during the third
year after such date, persons having fewer than
fifty employees (and thelr agents) shall not be
considered employers.

- L] L] L] L]

(As amended Pub. L. 89-554, § 8(s), Sept. 6, 1966,
80 Stat. 662.)

AMENDMENTS

1966—Subsec. (b). Pub, L. 80-554 eliminated proviso
which stated that it shall be the policy of the United
States to insurc equal employment opportunities for Fed-
ernl employees without discrimination because of race,
color, rellgion, sex, or natlonal origin and directed the
Presldent to utillze his existing authority to effectuate this
policy.

SECTION REFERRED TO IN OTHER SECTIONS

This section is referred to In sectlon 2000d-5 of this
titte.

Ex. Ofrp. No. 11246, EQUuAL QOPPORTUNITY IN FEDERAL
EMPLOYMENT

Ex. Ord, No. 11246, Sept. 24, 1965, 30 F.R. 12319, as
amended by Ex., Ord. No, 11375, Oct. 13, 1067, 32 F.R.
14303; Ex. Ord. No., 11478, Aug. 8, 1969, 34 F.R. 12985,
provided:

Under and by virtue of the authority verted In me as
President of the United States by the Constitution and
statutes of the Un'ted States, it Is ordered as follows:

PART I.—NON".5CRIMINATION IN GOVERNMENT EMPLOYMENT

[Superseded by Ex. Ord. No. 11478, Aug, 8, 1469, 34 F.R.
12085.1

PART II.—NONDISCRIMINATION IN EMPLOYMEZNT BY GOVERN=
MENT CONTRACTORS AND SUBCONTRACTORS

SUBPART A —DUTIES OF THE SECRETARY OF LABOR

Sec. 201. The Secretary of Labor shall be responsible
for the administration of Parts II and III of this Order
and shall adopt such rules and regulations and [ssue
such orders as he decms necessary and appropriate to
achieve the purposes thereof.

SUBPART B.~—~CONTRACTORS' AGREEMENTS

Sec. 202. Except In contracts exempted in accordance
with Section 204 of this Order, all Government contract-
ing agencies shall Include In every Government contract
hereafter entered into the following provisloas:

“During the performance of thls contract, the con-
tractor agrees as follows:

“(1) The contractor wili not discriminate against any
employce or applicant for employment because of race,
coior, rellglon, sex, or national origin, The contractor will
take aflirmative action to ensure that applicants are em-
ployed, and that employees are treated during employ-
ment, without regard to thelr race, color, religion, sex or
national origin, Such action shall inctude, but not be
limited to the following: employment, upgrading, demo-
tion, or transfer; recrultment or recruitment advertlsing;
layoff or termination; rates of pay or other forms of com-
pensation; and selection for training, Including appren-
ticeshlp. The contractor agrees to post in consplcuous
places, avallable to employees and appllcants for employ-
ment, notices to be provided by the contracting officer
setting forth the provislons of this nondiscrimination
clause.

"(2) The contractor will, In all sollcitations or adver-
tisements for employees placed by or on behalf of the con-
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tractor, state that all qualified applicants will recelve
conslideration for employment without regard to race,
color, religion, sex or natlonal origin.

*(3) The contractor will send to each iabor union or
representative of workers with which he has a collective
bargaining agreement or other contract or understanding,
o notlce, to be provided by the agency contractliig officer,
advising the labor unlon or workers’ reprcsentative of the
contractor's commitraents under Section 202 of Executlve
Crder No. 11246 of September 24, 1965, and shalf post
coples of the notice In conspicuous places available to
employees and applicunts for emplnyment.

“(4) The contractor will comply with all provisions of
Executlve Order No. 11246 of Sept. 24, 1965, and of the
rules, regulations, and relevant orders of the Secretary of
Labor.

“(56) The contractor will furnish all Information and
reports required by Executive Order No. 11246 of Septem-
ber 24, 1965, and by the rules, regulations, and orders of
the Sccrotary of Lator, or pursuant thereto, and will
permlt access to his books, records, and accounts by the
contracting agency and the Secretary of Labor for pur-
poses of investigation to ascertain complianco with such
rules, regulations, and orders.

(6) In the event of the contractor’s noncompllance
with the nondiscrimination clauses of this contract or
with any of such rules, regulatlons, or orders, this con-
tract may be cancelled, terminated or suspended in whole
or in part and the contractor may be declared Ineligible
for further Government contracts in accordance with pro-
cedures authorized in Executive Order No, 11246 of Sept.
24, 1965, and such other sanctlons may be imposed and
remedies Invoked as provided {n Executive Order No.
11246 of September 24, 1965, or by rule, regulatlon, or
order of the Secretary of Labor, or as otherwlse provided
by law.

“(7) The contractor will include the provisions of Para-
graphs (1) through (7) In every subcontract or purchase
order unless exempted by rules, regulations, or orders of
the Secretary of Labor Issued pursuant to Section 204 of
Executive Order No. 11246 of Sept. 24, 1065, so that such
provisions will be binding upon each subcontractor or
vendor. The contractor will take such action with respect
to any subcontract or purchase order as the contracting
agency may dlrect as &8 means of enforcing such provi-
slons Including sanctions for noncompliance: Provided,
however, That in the event the contractor becomes In-
volved in, or Is threatened with, litigation with & sub-
contractor or vendor as a result of such direction by the
contracting agency, the contractor may rcquest the
United States to enter into such litigation to protect the
intcrests of the United States.” [Amendment of pars. (1)
and (2) by EX. Ord. No. 11375, Oct. 13, 1967, 32 F.R. 14303,
effective Oct. 13, 1968.]

Sec. 203. (a) Each contractor having o contract con-
taining the provisions prescribed in Section 202 shall
flle, and shall cause each of his subcontractors to flle,
Compliance Reports with the contracting agency or the
Secrctary of Labor as may be d!rected. Compllance Re-
ports shall be flled within such times and shall contaln
such information as to the practices, policles, programs,
and employment policies, programs, and employment sta-
tistics of the contractor and each subcontractor, and shall
be in such form, as the Secretary of Labor may prescribe.

(b) Bidders or prospective contractors or subcontrac-
tors may be required to state whether they have par-
tlclpated {u any previous contract subject to the provi-
sions of thls Order, or any preceding similar Exccutive
order, and In that event to submit, on behalf of them-
selves and their proposed subcontractors, Compliance
Reports prior to or as an initlal part of their bld or
negotlation of a contract.

{(¢) Whenever the contractor or subcontractor has a
collective bargaining agreement or other contract or
understanding with o labor union or an agency referring
workers or providing or supervising apprenticeshlp or
training for such workers, the Compliance Report shall
include such Information as to such labor unlon’s or
agency’s practices and pollcies affecting compliance as
the Secretary of Labor may prescribe: Provided, That to
the extent such Information Is within the exclustve pos-
session of a labor union or any agency referring workers
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or providing or supervising apprenticeship or tralning and
such iabor union or agency shall refuse to furnish such
information to the contractor, the contractor shali so
certify to the contracting agency as part of its Compliance
Report and shail set forth what efforts he has made to
obtain such information.

(d) The contracting agency or the Secretary of Labor
may direct that any bidder or prospective contractor or
subcontractor shall submit, as part of his Compliance Re-
port, a statement in writing, signed by an authorized
officer or agent on behalf of any labor union or any agency
referring workers or providing or supervising apprentice~
ship or other tralning, with which the bidder or prospec-
tive contractor deals, with supporting informaticn, to the
effect that the signer's practices and policles do not dis-
criminate on the grounds of race, color, religlon, sex or
natlonal origin, and that the signer either will afirma-
tively cooperate In the implementation of the policy and
provisions of thls order or that it consents and agrees
that recruitment, employment, and the terms and cond!-
tions of employment under the proposed contract shall
be in accordance with the purposes and provlslons of the
order. In the event that the union, or the agency shall
refuse to execute such a statement, the Compliance Report
shall 80 certify and set forth what efforts have been made
to secure such a statement and such additlonal factual
material as the contracting agency or the Secretary of
Labor may require. [Amendment of subsec. (d) by Ex.
Ord. No. 11376, Oct. 13, 1867, 32 F.R. 14303, effcctive
Oct. 13, 1968.}

Sec. 204. The Becretary of Labor may, when he deems
that speclal circumstances in the national interest so
require, exempt a contracting agency from the require-
ment of including any or all of the provisions of Section
202 of this Order in any specific contract, subcontract, or
purchase order. The Secretary of Labor may, by rule or
regulation, also exempt certain classes of contracts, sub-
contracts, or purchase orders (1) whenever work s to be
or has been performed outside the United States and
no recruitment of workers within the 1imits ¢4 the United
States s involved; (2) for standard commerciul supplies or
raw materials; (3) involving less than gpecified amounts
of money or specified numbers of workers; or (4) to the
extent that they involve subcontracts bclow a specified
tier. The Secretary of Labor may also provide, by rule,
regulation, or order, for the exemption of facilities of a
contractor which are in all respects separate and distinct
from activities of the contractor related to the perform-
ance of the contract: Provided, That such an exemption
will not interfere with or impede the effectuation of the
purposes of this Order: And provided further, That in the
absence of such an exemption all facilities shall be cov-
ered by the provistons of this Order.

SUDPART C.—POWERS AND DUTIES OF THE SECRETARY OF LABOR
AND THE CONTRACTING AGENCIES

Sec. 205. Each contracting agency shall be primarily
responsible for obtalning compliance with the rules, regu-
lations, and orders of the Secretary of Labor with respect
to contracts entered into by such agency or its contractors.
All contracting agencles shall comply with tbe rules of
the Secretary of Labor in discharging thelr primary re-
sponsibllity for securing compliance with the provisions
of contracts and otherwise with the terms of this Order
and of the rules, regulatlons, and orders of the Secretary
of Labor issued pursuant to this Order, They are directed
to cooperate with the Secretary of Labor and to furnish
the Secretary of Labor such information and assistance
as he may rejuire in the performance of his functions
under this Order. They are further directed to appoint
or desiguair, from among the agency's personnel, com-
pllance officers. It shall be the duty of such officers to
seek compliance with the objectives of this Order by con-
ference, conctliation, medlation, or persuasion,

Sec. 208. (a) The Secretary of Labor may investigate
the employment practices of any Government contractor
or subcontractor, or initiate such investigation by the ap-
propriate contracting agency, to determine whether or not
the contractual provisions specified in Sectlon 202 of this
Order have been violated. Such investigation shail be
conducted in accordance with the procedures established
by the Secretary of Labor and the Investigating agency
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shall report to the Secretary of Labor any action taken
or recommended.

(b) The Secretary of Labor may receive and investigate
or cause to be investigated complaints by employees or
prospective employees of a Government contractor or
subcontractor which aiiege discrimination contrary to the
contractual provisions specified in Sectlon 202 of this
Order. If this investigation is conducted for the Secre~
tary of Labor by a contracting agency, that agency shall
report to the Secretary what actlon has been taken or is
recommended with regard to such compialnts,

Sec. 207. The Secretary of Labor shall use his best ef
forts, directly and through contracting agencles, other
interested Federal, State, and local agencies, contractors,
and all other available instrumentalities to cause any
labor union engaged in work under Government con-
tracts or any agency referring workers or providing or
supervising apprenticeship or tralning for or in the course
of such work to cooperate in the implementation of the
purposes of this Order. The Secretary of Labor shall, in
appropriate cases, notify the Equal Employment Oppor-
tunity Commlission, the Department of Justice, or other
appropriate Federal agencies whenever it has reason to
believe that the practices of any such labor organization
or agency violate Title VI or Title VII of the Civil Rights
Act of 1964 [sections 2000d to 2000d—4 of this title and this
subchapter] or other provision of Federal law,

Sgc. 208. (a) The Secrotary of Labor, or any agency,
officer, or employee in the executive branch of the Govern-
ment designated by rule, regulation, or order of the Sec-
retary, may hold such hearings, public or private, as the
Secrotary may deem advisable for compliance, enforze-
ment, or educational purposes,

(b) The Secretary of Labor may hold, or cause to be
held, hearings in accordance with Subsection (a) of this
Sectlon prior to imposing, ordering, or recommending the
impositlon of penaltles and sanctions under this Order.
No order fcr debarment of any contractor from further
Government contracts under Section 209(a) (8) shall be
made without affording the contractor an opportunity for
o hearing.

SUBPART D.—SANCTIONS AND PENALTIES

SEec. 209. (a) In accordance with such rules, regulations,
or orders as the SBecretary of Labor may issue or adopt, the
Secretary or the appropriate contracting agency may:

(1) Publish, or cause to be published, the names of
contractors or unions which it has concluded have com-
plied or have failed to comply with the provisions of this
Order or of the rules, regulations, and orders of the Secre-
tary of Labor.

(2) Recommend to the Department of Justice that, in
cases {n which there is substantial or material violation
or tho threat of substantial or material violation of the
contractual provislons set forth in Section 202 of this
Order, appropriate proceedings be brought to enforce
those provisions, including the enjoining, within the
limitations of applcable law, of organizations, Individuals,
or groups who prevent directly or indirectly, or seek to
prevent directly or indirectly, compliance with the provi-
slons of this Order,

(3) Recommend to the Equal Employment Oppor-
tunity Commission or the Department of Justice that
appropriate proceedings be instituted under Title VII
of the Clvil Rights Act of 1064 [this subchapter].

(4) Recommend to the Department of Justice that
criminai proceedings be brought for the furnishing of
false Information to any contracting agency or to the Sec-
retary of Labor as the case may be.

(6) Cancei, terminate, suspend, or cause to be can-
celled, terminated, or suspended, any contract, or any
portion or portions thereof, for fallure of the contractor
or subcontractor to comply with the nondlscrimination
provisions of the contract. Contracts may be cancelled,
terminated, or suspended absolutely or continuance of
contracts may be conditioned upon & program for future
compliance approved by the contracting agency.

(6) Provide that any contracting agency shall refrain
from entering into further contracts, or extensions or
other modifications of existing contracts, with any non-
complying contractor, untll such contractor has satisfied
the Secretary of Labor that such contractor has estab-
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lished and will carry out personnel and employment poli-
cles in compliance with the provisions of this Order,

(b) Under rules and regulations prescribed by the Bec-
retary of Labor, each contracting agency shall make rea-
sonable efforts within a reasonable time limitation to
secure compliance with the contract provisions of this
Order by methods of conference, concillation, mediatlon,
and persuasion before proceedings shall be Instituted
under Subsection (a)(2) of this Bectlon, or hefore a
contract shall be cancelled or terminated in whole or in
part under Bubsection (a) (6) of this Section for failure
of a contractor or subcontractor to comply with the
contract provisions of this Order.

8ec. 210, Any contracting agency taking any action au-
thorized by this Subpart, whether on its own motlon,
or as directed by the Secretary of Labor, or under the
rules and regulations of the BSecretary, shall promptly
notity the Secretary of such action, Whenever the Secre-
tary of Labor makes a determination under this Sectlon,
he shall promptly notify the appropriate contracting
agency of the actlon recommended. The agency shall
take such action and shall report the results thereof to
the Secretary of Labor within such time as the Secretary
shall specity.

8ec. 211. If the Secretary shall so dlrect, contracting
agencies shall not enter into contracts with any bidder or
prospective contractor unless the bidder or prospective
contractor has satisfactorlly complied with the provisions
of this Order or submits a program for compliance ac-
ceptable to the Sccretary of Labor or, if the Becretary so
authorizes, to the contracting agency.

Sec. 212. Whenever a contracting agency cancels or
terminates a contract, or whenever a contractor has been
debarred from further Oovernment contracts, under Sec-
tion 209(a) (8) because of noncompliance with the con-
tract provisions with regard to nondiscrimination, the
SBecretary of Labor, or the contracting agency Involved,
shall promptly notify the Comptroller General of the
United States. Any such debarment may be rescinded
by the Secretary of Labor or by the contracting agency
which imposed the sanction.

SBUBPART E.—CERTIFICATES OF MERIT

8ec, 213. The Secretary of Labor may provide for issu-
ance of a United States Government Certificate of Merit
to employers or labor unions, or other agencies which are
or may hereafter be engaged In work under Government
contracts, if the Secretary is satisfied that the personnel
and employment practices of the employer, or that the
personnel, training, apprenticeship, membership, griev-
ance and representation, upgrading, and other practices,
and policies of the labor union or other agency conform
to the purposes and provlsions of this Order.

8ec. 214. Any Certificate of Merlt may at any time
be suspended or revoked by the SBecretary of Labor if the
holder thereof, In the judgment of the Secretary, has
failed to comply with the provislons of this Order.

Sec. 216. The Becretary of Labor may provide for the
exemption of any employer, labor union, or other agency
from any reporting requirements imposed under or pur-
suant to this Order 1f such employer, labor union, or
other agency has been awarded a Certificate of Merit
which has not been suspended or revoked.

Parr III.—NONDISCRIMINATION PROVISIONS IN FEDERALLY
ASBISTED CONSTRUCTION CONTRACTS

Sec. 301, Each executive department and agency which
administers a program Involving Federal financial asslst-
ance shall requlre as a condltion for the approval of any
grant, contract, loan, Insurance, or guarantee thereun-
der, which may Involve a constructicu contract, that the
applicant for Federal assistance undertake and agree to
Incorporate, or cause to be Incorporated, into all con-
struction contracts pald for in whole or in part with
funds obtained from the Federal Government or bor-
rowed on the credit of the Federal Government pursuant
to such grant, contract, loan, insurance, or guarantee, or
undertaken pursuant to any Federal program involving
such grant, contract, loan, insurance, or guarantee, the
provisions prescrlbed for Government contracts by Sec-
tion 202 of this Order or such modification thereof, pre-
serving in substance the contractor's obllgations thereun-
der, a8 may be approved by the Secretary of Labor;
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together with such additional provisions as the Secretary
deems appropriate to establish and protect the interest
of the United States in the enforcement of those obliga-
tions, Each. such appilcant shall also undertake and
agree (1) to assist and cooperate actively with the ad-
ministering department or agency and the Secretary of
Labor in obtalning the compliance of contractors and
subcontractors with those contract provisions and with
the rules, regulations, and relevant orders of the Secre-
tary, (2) to obtain and to furnish to the administering
department or agency and to the Secretary of Labor such
Information as they may require for the supervision of
such complirnce, (3) to carry out sanctions and penaltles
for violation of such obligations imposed upon contrac-
tors and subcontractors by the Secretary of Labor or the
administering department or agency pursuant to Part
II, Subpart D, of this Order, and (4) to refrain from
entering into any contract subject to this Order, or ex-
tension or other modification of such a contract with a
contractor debarred from Government contracts under
Part II, Subpart D, of this Order.

8ec, 302. (a) ‘“Constructlon contract,” as used in this
Order means any contract for the construction, rehabiii-
tation, alteration, conversion, extension, or repalr of
builldings, highways, or other Improvements to real prop-
erty.

(b) The provisions of Part II of this Order shall apply
to such construction contracts, and for purposes of such
application the administering department or agency shall
be considered the contracting agency referred to therein.

(c) The term “applicant’ as used in this Order means
an applicant for Federal assistance or, as determined by
agency regulation, othcr program participant, with re-
spect to whom an application for any grant, contract,
loan, Insurance, or guarantee is not finally acted upon
prior to the effective date of this Part, and it Includes
such an applicant after he becomes a recipient of such
Federal assistance,

Sec. 303. (a) Each administering department and
agency shall be responsible for obtalning the compliance
of such applicants with their undertakings under this
Order. Each administering department and agency Is
directed to cooperate with the Secretary of Labor, and to
furnish the Secretary such information and assistance as
he may requlre in the performance of his functions under
thls Order.

(b) In the event an applicant fails and refuses to com-
ply with hls undertakings, the administering department
or agency may take any or all of the followlng actions:
(1) cancel, terminate, or suspend In whole or in part the
agreement, contract, or other arrangement with such
applicant with respect to which the fallure and refusal
occurred; (2) refrain from extending any further assist-
ance to the applicant under the program with respect to
which the fallure or refusal occurred unt!l satisfactory
assurance of future compllance has been received from
such applicant; and (3) refer the case to the Department
of Justice for appropriate legal proceedings,

(c) Any action with respect to an applicant pursuant
to Bubsection (b) shall be taken in conformity wlth Sec-
tlon 602 of the Civil Rights Act of 1964 [section 2000d-1
(b) of this title] (and the regulations of the administer-
ing department or agency fssued thereunder), to the
extent applicable. In no case shall action be taken wlth
respect to an applicant pursuant to Clause (1) or (2) of
Subsection (b) without notice and opportunity for hear-
ing before the administerlng department or agency.

Sec. 304. Any executive department or agency which
imposes by rule, regulatlon, or order requirements of non-
discrimination In employment, other than requirements
imposed pursuant to this Order, may dclegate to the Sec-
retary of Labor by agreement such responsibillties with
respect to compliance standards, reports, and procedures
as would tend to bring the administration of such re-
quirements into conformity with the administration of
requirements imposed under this Order: Provided, That
actions to effect compliance by redlplents of Federal
financlal asslstance wlth requirements imposed pursuant
to Title VI of the Civil Rights Act of 1964 [sections 2000d
to 2000d-4 of thls title] shall be teken i{n conformity
with the procedures and limitatlons prescribed in Section
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802 thereof [section 2000d-1 of this title] and the regu-
latlons of the administering departinent or agency issued
thereunder.

PART 1V.—MISCELLANEOUS

SEc. 401, The Secretary of Labor may delegate to any
officer, agency, or employee in the Executlve branch of the
Government, any functlon or duty of the Sccretary under
Parts II and I1I of this Order, except authority to pro-
mulgate rules and rcgulations of a genernl nature,

Sec. 402. The Secretary of Labor shall provide admin-
istrative support for the execution of the program known
as the "Plnns for Progress.”

Sec. 403. (a) Executive Orders Nos. 10590 (January 19,
1955), 10722 (August 5, 1857), 10825 (March 8, 1961),
11114 (June 22, 1963), and 11162 (July 28, 1964), are
hereby superseded and the President’s Committee on
Equal Employment Opportunity established by Executive
Order No. 10925 is hereby abolished. All records and
property in the custody of the Commlittec shall be trans-
ferred to the Civil Service Commission and the Secretary
of Labor, as appropriatc.

(b) Nothing in this Order shall be deemed to rclieve
any person of any obligation assumed or imposed under
or pursuant to any Executive Order superseded by this
Order. All rules, regulations, orders, Instructions, deslg-
nations, and other directives Issued by the Presldent's
Committee on Equal Employment Opportunity and those
tssued by the heads of varlous departments or agencles
under or pursuant to any of the Executlve orders super-
seded by this Order, shall, to the extent that they are not
inconsistent with this Order, remain in full force and
effect unless and until revoked or superseded by appro-
priate authority. References In such directives to provl-
sions of the superseded orders shall be deemed to be refer-
ences to the comparable provisions of this Order,

Sec. 404. The General Services Administration shall
take appropriate action to revise the standard Govern-
ment contract forms to accord with the provisions of this
Order and of the rules and regulations of the Secretary
of Labor,

Sec. 405. This Order shall beccome effective thirty days
after the date of thls Order.

LYNDON B, JOHNSON.

ExX. Orp, No. 11478, EQUAL EMPLOYMENT OPPORTUNITY IN
FEDFERAL GOVERNMENT

Ex. Ord. No. 11478, Aug. 8, 1969, 34 F.R, 12985, provided:

It has long been the pollcy of the United States Gov-
ernment to provide equal opportunity in Federal employ-
ment on the basls of merit and fitness and without dis-
crimination because of race, color, religlon, sex, or na-
tional origin. All recent Presidents have fully supported
this policy, and have directed department and agency
heads to ndopt measures to make 1t a reality. -

As a result, much has been accomplished through post-
tive agency programs to assure equality of opportunity.
Additlonal steps, however, are called for in order to
strengthen and assure fully equal employment opportu-
nity in the Federal Government,

NOW THEREFORE, under and by virtue of the au-
thority vested in me as President of the United States by
the Constitution and statutes of the United States, it Is
ordered as follows:

SEcTION 1. It Is the policy of the Government of the
United States to provide equal opportunity in Federal
employment for all persons, to prohibit discrimination in
employment because of race, color, religion, sex, or na-
tional origin, and to promote the full realization of equal
employment opportunity through a continuing affirmative
program in each executive department and agency, Thls
policy of equal opportunity applies to and must be an
integral part of every aspect of personne! policy and prac-
tice In the employment, development, advancement,
and treatment of clvillan employees of the Federal
Government.

Sec. 2. The head of each executive department and
agency shall establish and maintain an affirmative pro-
gram of equal employment opportunity for all civillan
employees and applicants for employment within his
jurisdiction 1n accordance with the pollcy set forth in
section 1, It Is the responsibility of each department and
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agency head, to the maximum extent possible, to pro-
vide sufficlent resources to administer such a program in
o positive and effcctive manner; assure that recrultment
activities reach all sources of job candldates; utilize to
the fullest extent the present skills of each employee;
provide the maximum feusible opportunity to employees
to enhance thelr skills so they may perform at their high-
est potential and advance in accordance with thelr abili-
ties; provide tralning and advice to tanagers and super-
visors to assure thelr understanding and implementation
of the polley expressed in this Order; assure participation
at the local level with other employers, schools, and public
or private groups in cooperative efforts to improve com-
munity conditions which affect employability; and pro-
vide for a system within the department or agency for
perlodlicnlly evaluating the effectlveness with which the
pollcy of this Order Is being carrled out.

Sec. 3. The Civil Service Commission shall provide lcad-
ership and guidance to departments and agencles in the
conduct of equal employment opportunity programs for
the clvillan employees of and applicants for employment
within the executive departments and agencies in order
to assure that personnel opcrations in Government de-
partments and agencies carry out the objective of equal
opportunity for all persons. The Commission shall review
and evaluate agency program operations periodically,
obtain such reports from departments and agencles as it
deems necessary, and report to the President as appro-
priate on overall progress. The Commission will consult
from time to time with such individuals, groups, or or-
ganizations as may be of assistance in improving the
Federal program and reailzing the objectives of this
Order.

SEC. 4. The Civil Service Commission shall provide for
the prompt, fair, and impartlal consideration of all com-
plaints of discrimination in Federal employment on the
basis of race, color, religlon, sex, or national origin. Agency
systems shall provide access to counseling for employees
who feel aggrieved and shall encourage the resolution of
employee problems on an informal basis. Procedures for
the consideration of complaints shall include at least one
impartial review within the executive department or
agency and shall provide for appeal to the Clvil Service
Commission.

Sec. 5. The Civil Service Commission shall issue such
regulations, orders, and instructions as it deems neces-
sary and appropriate to carry out this Order and assure
that the executive branch of the Government leads the
way as an equal opportunity employer, and the head of
each executive department and agency shall comply with
the regulations, orders, and instructions issued by the
Commuission under this Order.

Sec. 6. This Order appiles (a) to military departments
as defined in section 102 of title 5, United States Code, and
executive agencies (other than the General Accounting
Office) as defined in section 105 of title 5, United States
Code, and to the employees thereof (including employees
pald from nonappropriated funds), and (b) to those
portions of the legislative and judicial branches of the
Federal Government and of the Government of the Dis-
trict of Columbia having positions in the competitive
service and to the employees In those positions. This
Order does not apply to aliens employed outside the
limits of the United States.

Sec. 7. Part T of Executive Order No. 11246 of Septem-
ber 24, 1965, and those parts of Executive Order No, 113756
of October 13, 1967, which apply to Federal cmployment,
are hereby superseded.

RICI1ARD NIXON

§2000e-14, Special study by Secretary of Labor; re-

port to Congress,

SUBMISSION OF SPECIFIC LEGISLATIVE RECOMMENDATIONS TO
CONGRESS BY JANUARY 1, 1967, To IMPELEMENT REPORT
ON AGE DISCRIMINATION
Pub. L. 89-801, title VI, § 606, Sept. 23, 1966, 80 Stat.

845, provided that: “The Secretary of Labor {s hereby di-

rected to submit to the Congress not later than January

1, 1967 his specific legisiatlve recommendations for Imple-

menting the conciusions and rccommendations contained

in his report on age discrimination in employment made



Page 3119

pursuant to sectlon 715 of Public Law 88-3562 |[this sec-
tlon|. Such legislative recommendations shall Include,
wlithout {imitation, provisions specifying appropriate en-
forcement procedures, a particular administering agency,
and the standards, coverage, and exemptions, if any, to be
included in the proposed enactment.”

2000e-15. Presidential conferences; scquaintance of
leadcrship with provisions for employment rights
and obligations; plans for fair administration;
membership.

ExecuTive OrbeR No. 11197

Ex. Ord. No. 11197, Feb. 5, 1965, 30 F.R. 1721, set out as
a note under this seetlon, which established the Presl-
dent's Councli on Equal Opportunity, was revoked by Ex.
Ord. No. 11247, Sept. 24, 1965, 30 F.R. 12327, set out as a
note under sectlon 2000d-1 of this title.

SUBCHAPTER VIIIL—COMMUNITY RELATIONS
SERVICE

§2000g. Establishment of Service; Director of Serv-
ice: appointment, term; personnel; experts and
consultants,

REORGANIZATION PLAN NO. 1 OF 1966
Lff. Apr 22, 1966, 31 F.R. 6187, 80 Stat. 1607,

Prepared by the Presldent and transmitted to the Senate

and the House of Representatives {n Congress nssembled,

February 10, 1966, pursuant to the provisions of the Re-

organization Act of 1049, 63 Stat. 203, as amended

[see section 901 et seq. of Title b, Government Organiza-

tlon and Employees. |

COMMUNITY RELATIONS SERVICE

SecTION 1, TRANSFER OF SERVICE

Subject to the r ~vlslons of this reorganlzatlon plan, the
Community Relatlons Service now existing {n the De-
partment of Commerce under the Clvil Rights Act of 1964
(Pub. L. No. 88-352, July 2, 1064) [sec Short Title note
under sectlon 2000a of thls title], including the office of
Director there of, is hereby transferred to the Department
of Justice,

Sec. 2. TRANSFER OF FUNCTIONS

All functions of the Community Relations Service, and
all functions of the Director of the Communlty Relations
Service, together wtlh all functions of the Secretary of
Commerce and the Departmer of Commerce wlth respect
thereto, are hereby transferrca to the Attorney General.

SEC. 3. INCIDENTAL TRANSFERS

(a) Sectlon 1 hereof shall be deemed to transfer to the
Department of Justice the personnel, property, and rec-
ords of the Communlity Relations Service and the unex-
pended balances of appropriations, allocatlons, arid other
funds available or to be made avallable to the Service.

(b) Such further measures and dispositions as the Di-
rector of the Burenu of the Budget shall deem to be neces-
sary in order to effectuate the transfers referred to in
subsection (a) of this sectlon shall be carried out in such
manner as he shall direct and by suclh agencles as he shall
designate.

MESSAGE OF THE PRESIDENT
To the Congress of the United States:

I transmit herewith Reorganization Plan No. 1 of 1966,
prepared In accordance with the Reorganization Act of
1049, as amended, and providing for reorganization of
community relatlons functions in the area of civil rights.

After a careful review of the actlvities of the Federal
agencles involved in the flield of civil rights, It became
clear that the eiimination of duplication and undesirable
overlap required the consolidation of certain functlons.

As a first step, I lssued Executive Orders 11246 and
11247 on September 24, 1065,

Executive Order 112460 slmplified and clarified executive
branch assignments of responsibility for enforcing civil
rights policles and placed responsibiiity for the Govern-
ment-wide coordination of the enforcement actlvitles of
executive agencies in the Secretary of Labor with respect
to employment by Federal contractors and in the Civil
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Service Commlssion with respect to employment by Fed-
eral ageneles.

Executlve Order 11247 directed the Attorney General to
asslst Federnl agencles In coordinating their enforcement
activities with respect to title VI of the Civil Rights Act
of 1064, whieh prohlbits discrimination In federally as-
slsted programs,

As a further step for strengthening the operation and
coordinatlon of our civil rights programs, I now recom-
mend transfer of the functions of the Community Rela-
tions Service, established in the Department of Commerce
under title X of the Civil Rights Act of 1964, to the At-
torney General and transfer of the Service, including the
Office of Director, to the Department of Justlce.

The Communlty Relations Service was located in the
Department of Commerce by the Congress on the assump-
tion that a primary need would be the concillation of dis-
putes arising out of the publlic accommodations title of
the act, That decislon was appropriate on the basls of
information available at that time. The need for con-
ciliation In this area hias not been as great as antiecipated
because of the voluntary progress that has been made by
businessmen and business organizations.

To be effective, asslstance to communitlies In the identi-
ficatlon and conciliation of disputes should be closely and
tightly coordinated. Thus, in any particular situation
that arises within a communlity, representatives of Fed-
eral agencles whose programs are involved should coordi-
nate thelr efforts through a single agency. In recent
years, the Civil Rights Divislon of the Justice Department
has played such a coordinating role In many situations,
and has done so with great effectiveness.

Placing the Communlty Relations Service within the
Justlce Department will enhance the abllity of the Jus-
tice Department to mediate and conclilate and will in-
sure that the Federal Government speaks with a unified
volce in those tense situations where the good offices of
the Federal Government are catled upon to assist.

In this, as In other areas of Federal operations, we will
move more surely and rapldly toward our objectives If we
improve Federal organization and the errangements for
Interagency coordination. The accompanying reorgani-
zation plan has that purpose.

The present distribution of Federal civil rights re-
sponsibiiities clearly irndicates that the activitles of the
Community Relatlons Service will fit most appropriately
in the Department of Justice,

The Department of Justlee has primary program re-
sponsibilities in elvil rights matters and deep and broad
experience in the conciliation of civll rights disputes.
Congress has assigned it a major role in the implementa-
tion of the Clvil Rights Acts of 1057, 1960, and 19064, and
the Voting Rights Act of 1865, The Department of Jus-
tice performs related functions under other acis of Con-
gress. Most of these responsibilities require not only 1itl-
gation, but also efforts at persuasion, negotiation, and
explanation, especlially with loeal governments and law
enforcement authorities. In additlon, under the Law
Enforcement Assistance Act the Department will be sup-
porting local programs in the arca of pollce-communi~y
relations.

The test of the effectiveness of an enforcement agency
is not how many legal actions are inltlated and won, but
whether there is compllance with the law. Thus, every
such agency necessarily engages in extensive eflorts to
obtain compliance with the law and the avoidance of dis-
putes. In fact, title VI of the Civil Rights Act of 1064
requires each agency concerned to attempt to obtaln eom-
pllance by voluntary means before taking further action.

Among the heads of Cabinet departments the President
looks principally to the Attorney General for advice and
judgment on elvil rights Issues. The latter is expected to
be famillar with civil rights problems in all parts of the
Nation and to make recommendations for executive and
legislative action,

The Attorney General already has responsibility with
respect to a major portion of Iederal conciliation efforts
in the civil rights field, Under Executive Order 11247, he
coordinates the Government-wide enforeement of title
VI of the Civil Rights Act of 1964, which relles heavily on
the achievement of compliance through persuasion and
negotiation.
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In the light of these facts, the accompanying reorgani-
zation plan would transfer the functlons of the Com-
munity Relations Service and of its Director to the At-
torney General. In so providing, the plan, of course, fol-
lows the established pattern of Federal organization by
vesting all the transferred powers in the head of the de-
partment. The Attorney General will provide for the
organization of the Community Relatlons Service as a
separate unit within the Department of Justice.

The functions transferred by the reorganization plan
would be carried out with full regard for the provisions
of section 1003 of title X of the Civil Rights Act of 1864
relating to (1) cooperation with approprlate State or
local, public, or private agencies; (2) the confldentiality
of Information acquired with the understanding that it
would be so held; and (3) the llmitatlon on the per-
formance of investigative or prosecutive functions hy per-
sonnel of the Service.

This transfer wili benefit both the Department of Jus-
tice and the Community Relations Service {n the fulfill-
ment of thelr existing functions.

The Attorney General will beneflt in hls role as the
President's adviser by obtaining an opportunity to antici-
pate and meet problems before the need for legal action
arises,

The Community Relations Service, brought into closer
relationshlp with the Attorney General and the Civil
Rights Divlsion of the Department of Justice, will gain by
becoming a primary resource in a coordinated effort In
civil rights under the leadership of the Attorney General.
The Community Relations Service will have direct access
to the extensive Information, experlence, staff, and facili-
ties within the Department and in other Federal agencles.

Finally, the responsibility for coordinating major Gov-
ernment activitles under the Clvil Rights Act almed at
voluntary and peaceful resolution of discriminatory prac-
tices will be centered In one department. Thus, the re-
organization will permit the most efficient and effective
utilizatlon of resources in this fleld. Together the Serv-
ice and the Department wiil have a larger capacity for
accomplishment than they do apart.

Although the reorganizations provided for in the re-
organization plan will not of themselves result in imme«if-
ate savings, the improvement achieved in administration
will permit a fuller and more effective utilization of man-
power and will in the future allow the performance of
the affected functlons at lower costs than would other-
wise be possible,

After investigation I have found and hereby declare
that each organization included in Reorganization Plan
No. 1 of 1966 is necessary to accomplish one or more of
the purposes set forth In section 2(a) of the Reorganiza-
tion Act of 1948, as amended.

I recommend that the Congress allow the reorganiza-
tion plan to become effective.

LYNDON B. JOHNSON.

THE WHITE Housg, February 10, 1066.

Chapter 22~INDIAN HOSPITALS AND HEALTH
FACILITIES

§ 2001, Hospitals and health facilities transferred to
Public Health Service; restriction on closing
hospitals,

ABOLITION OF OFFICE OF SURGEON (GENERAL
The Office of the Surgeon General was abolished by sec-

tion 3 of 1066 Reorg. Plan No. 3 eff. June 25, 1866, 31

F.R. 8865, 80 Stat. 1610, and all functions thereof were

transferred to the Secretary of Health, Education, and

Welfare by section 1 of 1866 Reorg. Plan No. 3, set out

as a note undcr section 202 of this title.

8§ 2002, 2004.
TRANSFER oF FUNCTIONS

All functions of Public Health Service, of the Surgeon
General of the Public Health Service, and of all other
officers and employees of the Public Health Service, and
afl functions of all agencies of or In the Public Health
Service transferred to Secretary of Health, Education, and
Welfare by 1066 Reorg. Plan No. 3, 31 F.R. 8855, 80 Stat.
1610, effective June 25, 1966, set out as a note under sec-
tion 202 of this title.
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§8 2004a—2005¢.
ABOLITION or OFFICE OF SURGEON GENERAL

The Office of the Surgeon General was abolished by
section 3 of 1966 Reorg. Plan No. 3 eff. June 25, 1966,
31 F.R, 8855, 80 Stat. 1610, and all functions thereof were
transferred to the Secretary of Health, Education, and
Weifare by section 1 of 1866 Rcorg. Plan No. 3, set out as a
note under section 202 of this title,

Chapter 23.—-DEVELOPMENT AND CONTROL OF
ATOMIC ENERGY
SUBCHAPTER 1.—GENERAL PROVISIONS
Sec.
2017a-1,
SUBCHAPTER XVII.—ENFORCEMENT OF CHAPTER

2282, Civil penalties for violations of licensing require-
ments; notice; coliection of penalties [New],

CHAPTER REFERRED TO IN OT11ER SECTIONS
This chapter s referred to in title 5 sectlons 7633, 8312.

Same; construction design services [New].

SUBCHAPTER I.—GENERAL PROVISIONS

§ 2014, Definitions.

The intent of Congress in the definitions as given
in this section should be construed from the words
or phrases used in the definitions. As used in this
chapter:

* . * * *

(§) The term “extraordinary nuclear occurrence”
means any event causing a discharge or dispersal of
source, special nuclear, or byproduct material from
its intended place of confinement in amounts offsite,
or causing radiation levels offsite, which the Com-
mission determines to be substantial, and which the
Commission determines has resulted or will prob-
ably result in substantial damages to persons offsite
or property offsite. Any determination by the Com-
mission that such an event has, or has not, occurred
shall be final and conclusive, and no other official
or any court shall have power or jurisdiction to re-
vlew any such determination. The Commission
shall establish criteria in writing setting forth the
basis upon which such determination shall be made.
As used In this subsection, "offsite” means away
from *“the lccation” or “the contract location” as
deflned in the applicable Commission indemnity
agreement, entered into pursuant to section 2210
of this title.

(k) The term “financial protection” means the
ability to respond in damages for public liability and
to meet the costs of investigating and defending
claims and settling sults for such damages.

() The term “Government agency” means any
executive department, commission, independent es-
tablishment, corporation, wholly or partly owned by
the United States of America which is an instru-
mentality of the United States, or any board, bureau,
division, service, office, officer, authority, adminis-
tration, or other establishment in the executive
branch of the Government.

(m) The term “indemnitor” means (1) any in-
surer with respect to his obligations under a policy
of insurance furnished as proof of financial protec-~
tion; (2) any licensee, contractor or other person
who is obligated under any other form of financial
brotection, with respect to such obligations: and



